
2. The term of this Agreement is:

The parties mutually agree to this amendment as follows. All actions noted below are by this reference made a part of the Agreement and 
incorporated herein:  
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Exhibit D 
Contract Terms Supporting High-Road Labor Standards

Updated February 2021 
 

OBLIGATIONS OF THE CONTRACTOR 

High-Road Labor Standards.  The contractor warrants that it and any subcontractors it 
may use to fulfill this agreement will satisfy the following high-road labor standards: 
 
a. Fair wages. All employees performing work to fulfill this agreement shall be paid no 

less than the minimum Trainee Wage set by the Employment Training Panel for the 
county in which the work is performed, or the applicable federal, state, or local 
minimum wage, whichever is greater. Healthcare benefits valued at up to $2.50 per 
hour can be used to meet this wage requirement. 
 

b. No misclassification. Individuals performing work to fulfill this agreement shall not be 
misclassified as independent contractors. 
 

c. Paid sick leave. The contractor and any subcontractors performing work to fulfill this 
agreement shall comply with all applicable federal, state, and local laws pertaining 
to paid sick leave, including any anti-retaliation provisions contained in such laws. 
 

d. Workplace safety and health. The contractor and any subcontractors performing 
work to fulfill this agreement will comply with all applicable safety and health 
requirements [, including those to protect workers from COVID-19 in the California 
Code of Regulations, title 8, sections 3203, 3205-3205.4, 5141, and 5144; those 
identified in Cal/OSHA’s Industry Guidance on COVID-19; California Labor Code 
section 6409.6; any orders issued pursuant to Labor Code section 6325; and industry-
specific reopening modifications outlined in the State’s Resilience Roadmap]. The 
contractor and any subcontractors will comply with Labor Code sections 6310 and 
6311 pertaining to protection of employees who file complaints or refuse to work in 
the face of hazardous conditions.  
 

e. ADA compliance. The contractor warrants that it complies with the Americans with 
Disabilities Act (ADA) and all regulations issued thereunder and that it will comply in 
all respects with the provisions of the Act and regulations thereunder. 

f. Labor peace. To protect the state’s proprietary and economic interests, as well as 
the public interest, in providing [COVID-19 response efforts] without interruption due 
to the economic effects of a labor dispute, the [contractor and any subcontractors 
performing work to fulfill this agreement] shall enter into a labor peace agreement 
with any organization of any kind in which employees participate and which exists 
for the purpose, in whole or in part, of dealing with employers concerning 
grievances, labor disputes, wages, rates of pay, hours of employment, or conditions 
of work and which requests a labor peace agreement. 
The labor peace agreement shall include a binding and enforceable provision(s) 
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prohibiting the organization and its members from engaging in picketing, work 
stoppages, boycotts, or any other economic interference for the duration of 
the labor peace agreement, which must include the entire term of this agreement. 
Nothing in this paragraph shall be construed as requiring the contractor or any 
subcontractor to change terms and conditions of employment for its employees, 
recognize a labor organization as the bargaining representative for its employees, 
adopt any particular recognition process, or enter into a collective bargaining 
agreement with a labor organization. 
 

g. Priority for unemployed workers. When hiring any new employees to perform work to 
fulfill this agreement, the contractor or any subcontractor shall give preference to 
any applicant who is currently unemployed and who is qualified for the position over 
applicants who are qualified but not currently unemployed. 
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